Day 3

Note from last night – ePortfolios are going to be 11th primary requirement for accreditation in the very near future. Might need to tool up to participate, AAEEBL conference in Portland next summer [July 24-27th 2017] HITEC is the week before in SLC so no worries.

Discussion in corner about football managers with Domenic and his University of Derby sidekick --- mindly is Android mine mapping app that she uses to consolidate learning from each day. MindNote seems well recommended but much pricier OSx platform – Mindly exists for iOS so maybe I should try the free version and see how valuable it is.

Disruptive Media at Coventry: Opening Up Badges – see Day 2 for link 

Jacqui Speculand – lead. Presented by Gemma who is leaving Coventry today!
Priority to recognize learning that has not already been assessed.

Get out of silos

Advantage module is aimed at employment enhancement – go learn and tell us how it went

Teambuilding and Presentation badges were added on to provide a entry level goal

Adobe certs are very tough so Adobe After Effects badge to recognize learning even if didn't pass cert test

Autumn Disruption – originally aimed to boost attendance but added expectations to avoid participation badge issue 

Guide to Campus for campus integration of international students needed to find feet in city

Disruptive Media lab badge design layout to capture visual sense of progress. Trying to avoid too much sense of rank

Staff /student perspective – linking badges with Higher Education Acheivement report – digital transcript?? 

Badges perceived to represent practical rather than academic skills, reach agreed upon skill, others much perceive them to be of value

Clear need to establish value from somewhere external to the university


-note to self: gotta do UX research in general terms to establish what sorts of experiences would provide added value to employers and how to communicate this to them and the students

Q: can students give permission for data to be offshored? .. to solve national requirement to keep data onshore?

Q: does employer endorsement trump university branding? Gemma suggested that if the badge were endorsed by employers or industry as valuable that was more valued than badges branded by Coventry. For unendorsed badges Coventry branding was seen as valuable relative to nothing.

Q: What level of staffing to get where you are now? – sounds like 10% of 3 or 4 different peoples effort. Pretty lean effort like most badge efforts.

Moved to Coventry University branding on the badges – use Open Badge Academy --- stores data in UK which helped with legal issues. Patrina Law (Open University noted later that it was surprising to her that this was still being discussed since she had raised it several years ago when the Open University ran into the same thing. Patrina is a big player but she was just at ePIC to network and connect and not be a big fish this time. She also shared surprise that everyone is still reconfronting the same challenges that were evident 3 years ago and have been widely shared. – my thought: Challenges to badge knowledge dissemination?

Barriers – due diligence for legal, marketing, 

Spent time working to develop employability badges for cv and professionalism

Design Sprint for 2 hours (bribe with food) to make initial progressive

The disruptive media lab and it's badge project links: http://dmll.org.uk/about/     http://dmll.org.uk/projects/open-badges/ 

Cambridge English:
part of Cambridge Assessment (testing service ETS) – English language testing

value of badges is about recognition – how is this different than just filtering harder?

Q: What added value do badges add to the testing service? Just hopes to smooth digital verification and recognition by universities.

Q: if teacher claims badge what do they mean by they want the badge?

CPD credit for teachers through badging for opening move. 14/24 claimed badges

Next cycle of events has 40% claim rate.

Moving to add teacher development badges and badge ecosystem are coming up.

Currently working with OpenBadgeFactory

Cambridge International is thinking about badging parts of bigger certificates.

Patsie Polly UNSW
Linking eportfolios and professional skills development to open badges in sciences

her work is with cancer and muscular dystrophy – possible connection for Tegan if she gets fellowship. Patsie thinks interdisciplinary work is critical to future

Pushing the idea of labelling professional skills instead of soft skills to avoid negative percept

I do need to get access to authentic assessment strategies and rubrics.

a lot of what her portfolio process embeds are the narrative and identity skills that Bernard keeps talking about.

R1 research institution has data protection issues that are threatened when students share research work on public sites. Brought it back inside LMS which helps and provides data

Q: Isn't learning how to manage the release of data (permissions, awareness, etc) a critical professional skill that is part of your assessment?

Lots of overlap between this talk and previous one.

Helpful to hear the fostered awareness of reflection in the development of professional practice

What is assessed is the reflective practice not the actual evidence of particular artifacts or experiences.

Need to look up AAC&U graduates skills outcomes and see if there are rubrics –yes – Patsie used them

Didn't provide rubrics initially due to worries about gaming the system

Added indicator to AACU teamwork for adaptability and negotiation.

Patsie spent a great deal of effort to gather regular data at various points through the courses (very Zelda-esque!), don't forget she's working with juniors and seniors in med program

Shameless plug for ePortfolios in Australian University book http://www.springer.com/la/book/9789811017315 .. to be used if I can't find a bootleg copy:)

Coffee Break – please:)
Phillip Long at UT Austin – worth getting slide deck
narrative about 11yr undergraduate with graduate degree in philosophy and multiple certificates and music based interests and now a IT professional.

Transcripts have poor interpretability and employers finding less value and requests are going down.

aacuorg/value/msc – value rubrics – I feel like we need a rubric for the rubric entry

transcripts are evaluated by brand recognition essentially

$1.50 for 15k block of information to commit – what the hell does this mean?

OpCodes?? que quiere decire?

Sidechain – parallel data base that has some connectivity to other chains – next step of blockchains – pegged sidechains? Holy crap – more stuff I don't understand. Lobe deficiency!

Q: Why do we have to keep the registrar in the role of gatekeeper? What's the added value or is it just politics?

UTA uses Badgr in Canvas LMS

UT is committing to database for evidence in badges

metadata translated into data to embed in blockchain which is 'stored' in ethereum

no useful UI for students yet

Faculty buy in is still very latent

using badges to help link skills for makerspace certs (24000 ft2 of space 2400 m2 for anyone outside the center of the universe) for first instance to minimize friction in transferring safety checkout to different spaces including commercial spaces

Also using for 'professional skills' in capstone mechanical engineering 

what is reasonable amount of exposure (security) for private information in public space.

Spotlight? asset curation system for libraries? – get it explored – is this what he was talking about? http://sharedvalue.org/spotlight 

Leila still trying to work for her issues with getting badges accepted from LRNG – fair but a little driven:) – again, endorsement is the potential tool to help with this.

Faculty are biggest barrier (least acceptance) – express your awareness in a rubric

ABET is potentially on board which would change the playing field – I wonder if I can find out

Registrars are on board due to long term deep worries about data management concerns going forward.

Phillip is not confident that badges alone can work due to database consistency issues.

Serge Ravet and Nate Otto
Why do we have this conference?

pull vrs push

Case study --- teaching local language to immigrants

training view – I have good Open resources to help them learn

humanistic view --- tell me the story of who you are in your own language

Recognition  -re – co naissance – redo – birth together 

distinguish identifiers from identity

our identity can not be extracted from our identity as perceived by others. Laing Self and Others

Holographic identities – is an eportfolio rich version of a professional holographic identity

badges are the pixels of our holographic identities

is the eportfolio really the voice of the learner or the ventriloquist?

Badge johari window [johari window: https://en.wikipedia.org/wiki/Johari_window ]

private key/public key encryption – got to sort out the difference [Cluny Brown is a real movie]

how to we validate the endorser? 

right to endorse and sigh publicly – write their name on the 'wall' or the web.

are the people I endorse as important as my own accomplishments – Serge values this.

Serge imagines an endorsement process that allows network analysis and value validation of the endorsements to respond to the Linkdin challenge of meaningless endorsement.

Round Table

Serge, Leila, Pete, Phillip, Dominque (MSF Canada)
Do badges and ePortfolios have a role in addressing the cred needs of marginalized pops?

What are primary populations?

Leila: Always on message:) Badges as tool to reach underserved populations – access is potentiated by identifying learning opportunities and badges allow the capture of learning and well as a way to make the opportunity discoverable <--- this is important. Pay attention to context as well since support is particularly important. Uncompleted activity is establishing currency(value) of badges – initial push might well be the acceptance of badges at the admission point to college or in place of GED for entry level work. Prioritize entry level jobs that are NOT deadend low wage jobs. ---- self exploration is a huge tool for entering under accessed students into the pathways to learning (keep badges or other credential questions to the side while focusing on peer learning) Learning happens in many contexts and many places and how do we add value.

Dominque: How to capture the incredible skills that are developed by human beings in settings where formal recognition is nonexistence. Most of MSF staff are local service folks. Chris – chemist who has worked in water sanitation across multiple organizations......rich context. One need is the skills data mining to construct human solutions to credentialling and tracking of skills growth when documentation gets lost or developed informally.

Phillip: Allow badges to develop organically. Bidirectional endorsements – holographic identity – rich multivariate entity. Connection map!! Don't forget Mazlow's heirarchy of needs. 

BADGES ARE AN EMERGENT OBJECT: Don't assume we can define it into existence successfully!

Recognition is a 'luxurious dilemma' at some level that could easily become a university or first world problem

Serge: reciprocal exchange concept.... start by asking them to teach me something, recognize and honor that they know something before pushing knowledge/skills towards them. 

asynchronus data collection 

Bernard: Morally irresponsible for schools to establish themselves as the gateway to success! Bold statement – I can get behind this idea, very attractive to me. Somali refugee lawyer in Australia had significant element of good fortune. 

Kerri L: Badges are hoped/intended to broaden the learning landscape not replicate existing programs/certs [my thought: badge the skills of west virginia FIRST robotics students and see what college is willing to pick up the gauntlet and accept badge for some learning-- compete for valued student] --- be sure to talk to her!

Silver Economy: economy of the silver haired!!

Refugee: Label is form of badge – how might badges help make skills discoverable to their new host communities (Serge's idea of ask immigrant to teach something). This might make a fascinating project for the migrant community that Alex Fisher could help me with. I like this idea though perhaps I'm just drinking the koolaid. 

David Leaser: IBM

Has the book on his desk with the car wash story. Is getting his HR Senior VP hooked on focusing on skills rather than degrees for HR recruitment and she is a thought driver for the HR community and he will start asking her to blog out about this. I might want to talk to Diane Ross about this change in requirements language from degrees to skills. Also want to consider whether a IBM style internal badge system might provide a way of mapping progress  towards promotion and tenure at COCC. Might this make process more apparent and trackable? Discuss with Betsy? Start with Micheal I would assume! Acclaim is using badge extensions to map recommended next steps to badge recipients which is an option available to all....

Sidebar conversation with new to badges sitting next to me – Ceren? ceren.genc@gmail.com  www.kiron.ngo  send link to badge construction web and other initial badge references for her as a newbie in the community

Final Plenary Session:
Nate, Serge, and Don on the platform – checkout the etherpad at http://bit.ly/hackopenbadges

Nate does a really supportive mediation job. He is also a passionate advocate for badges on every level.

Lovely user story of svg badges that evolve dynamically as endorsements or other metadata are added.

IMS Global is taking on the support for Badge Alliance. Announcement via Twitter soon:)

Probably worth making a bigger effort to take an active role in the Badge Alliance.

Tania Martinelli [YOBOX Italy... also CBOX?] presented an argument for open badges in responding to refugee situation. Badge canvas used to drive discussion of potential application of badges to refugee populations. [note to self: find copies of this badge canvas which was originally built by DigitalMe and modified by Don Presant and others including Tania. Don will try to find and subtitle the video of the interview she showed of an interview with the Dalai Lama about priorities of needs for refugees.

Cape Town Open Education Declaration??? – get it and read. http://www.capetowndeclaration.org/ 

Open Recognition for all


it's about people


it's about technologies


it's about policies

Read discussion for further details. openrecognition.org 

Don't forget to claim your badge!!

Maybe important to note that informal recognition already exists and we are seeking to surface this idea more broadly.

Serge is pushing the idea of an open recognition standard through IMS (how would this be different than an effective endorsement standard?) 

Build technology that embeds your values in the tech. Open endorsement is a way of valuing open recognition. Open recognition doesn't require technology – more broadly as an idea. 

Take aways for conference participation:

Phillip: Aspirational badges as a valued tool in the discussion

Brit (football) at Derby: Moved from employability model for badges towards a learner validation/recognition model as an value added part of ecosystem.

???: How to make badge classes more discoverable? Query the badges to see how they connect? – Nate: distributed ecosystem makes certain sorts of data harder to control but lowers the barrier to participation to make the more equitable. How for instance do we add in the learning playlists from LRNG to the discoverable badge pathways?

Patrina Law at Open University: University the People is working towards free and open degree pathways for  refugees – who is she? – she is badges at Open University, big player. Content is largely being developed and needs pathways developed and affirmations to capture the value. 

Creative Commons is building affirmation that isn't badge. Badges include an extension that allows giving it 

Rob?: MyKnowledgeMap: feels that part of the message from conference is to collaborate more in spite of the tension between the need to stay afloat and the desire to do work in the public good for a business seeking to survive. Feels like a guy with his head very solidly on his shoulders

Don Presant: Quality Assurance for Recog of Prior Learning in Canda – developed documentation – need to get a copy to support grant proposal. 

One of the Lithuania crowd: Many actors are clearly involved in the Open Badges community.

Local Bologna: Whats the core of the Bologna Process and the perceived Bologna 'problem'? Valued the idea of another Bologna

Esther found the Palazzo Gnudi as the venue. International collaboration. Yay! Talked to Esther later and at breakfast and am steadily more entranced. Serge's partner and all around lovely person. Former dancer which is a nice connection but just an all around lovely human being. No date set for next year's ePIC but probably later than this year.
